UC INSTITUTE FOR LABOR AND EMPLOYMENT – FACT SHEET

The UC Institute for Labor and Employment was established in 2000 with an annual budget of $6 million.  By 2003, the annual budget had been reduced to $4 million, a reduction of over 33%.  Now the Governor has proposed that the current year ILE budget which had been approved in August be cut by $2M effective January 1 and eliminated entirely in the fiscal year that begins July 1, 2004.

This will mean the almost immediate elimination of all twenty-eight ILE funded staff at the Institute for Labor and Employment, the UCLA Labor Center, the Berkeley Labor Center, California Public Employee Relations (CPER) and the UCLA Labor Occupational Safety and Health program.  This will end the publication of the State of California Labor journal (SCL), the faculty and grad student grants programs, the California Union Leadership School (CULS) and the regional leadership schools.  The Summer Internship Programs(LSIP), the Southern California Committee on Occupational Safety and Health (SC-COSH), the Labor/Affordable Housing Working Group, the Building Trades Working Group, the Healthcare Working Group, the Homecare Working Group, and the Ports Working Group also all face elimination.  In addition, numerous projects on immigration, globalization, Black workers, revenue development, and regional economic development, many in advanced stages of development, will be lost.  The existence of the UCLA Downtown Labor Center is also on the chopping block.

The Anderson School of Management at UCLA, the Haas Business School at UC Berkeley, and the Agricultural School at UC Davis each receive more state funding annually than the total received by the ILE in the past three years.
The Institute for Labor and Employment is the only statewide program within the University of California that specifically addresses the labor and employment concerns of California’s changing workforce.  It provides a critical link between the university, the state’s workforce, and the labor movement.

In its first three-and-a-half years, the ILE has supported incisive, policy-relevant research on California’s changing workforce, involving faculty and graduate students at all nine UC campuses.   Over this period nearly $6 million in ILE research grants and related support has gone to UC faculty and students:
Almost $3 million in research grants to UC faculty (186 grants to 132 faculty)

Almost $2 million in research grants to grad students (136 dissertation grants, 80 pre-dissertation or masters grants) 

Over $350,000 to postdoctoral scholars
Over 400 Graduate Student Researchers have been hired on these and other projects.

Over 100 undergrads have participated in paid summer internships ($400,000)

· This funding has resulted in scores of publications and university conferences and colloquia.  The ILE’s highly regarded annual volume, THE STATE OF CALIFORNIA LABOR, published by the University of California Press, showcases its research on labor and employment issues in the state.
· The ILE has established a Union Leadership School as well as other labor education programs providing vital educational resources to diverse labor leaders who otherwise would not have access to the University.   The programs include Spanish-language and Cantonese programs as well as others tailored to the needs of particular constituencies.

· The ILE has provided unprecedented opportunities for collaboration between the university and labor, through research projects, conferences, educational seminars, and internships that have brought together faculty, students, labor, and community leaders;

· The ILE has supported labor studies curriculum development at UCLA, UC Riverside, UC Davis, UC San Diego, offering UC students statewide a wide variety of internship and learning opportunities.
